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1. Purpose and Scope

This ESG Policy defines Konsmet’s commitment to environmental responsibility, social
engagement, and ethical corporate governance. It provides an outline of our approach, which aims
to fulfill international norms as well as be a positive contributor locally.

It applies to all Konsmet operations, employees, relationships, forming an integral part of our
approach to sustainable and responsible business. Our subcontractors are also covered, as well as, to
the furthest practical extent, our suppliers.



2. Environmental
Konsmet recognizes the importance of reducing its environmental footprint and improving energy
efficiency in all areas of operation. We strive to be efficient in all areas of the company, with a

specific focus on limiting energy consumption and local pollution.
To this effect we have made specific improvements to our operations:

* Operation of an 85 kW Solar array, which greatly reduces our energy consumption. The

array takes up most of the roof space on Production Hall 1 (See figure 1).
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Figure 1: Konsmet Sp. z O.0. Solar Array

* Continuous efforts to reduce energy consumption, including:
* modernisation of the company’s lighting systems,

* upgrading machinery and equipment to improve production efficiency and lower

power demand — modern cutting laser, electric pallet lifters and/or forklifts.
* Compliance with all environmental laws and regulations applicable to our operations.

» Commitment to waste minimization, resource efficiency, and the responsible use of

materials.

Konsmet aims to continuously improve its environmental performance and to evaluate new

opportunities to reduce emissions and energy use.



3. Social

3.1. Human Rights and Equal Treatment

Konsmet upholds the fundamental principles of dignity, liberty, freedom of expression, and
equality as well as all other fundamental human rights as defined by the EU Charter of
Fundamental Rights.

The company strictly prohibits any form of discrimination, harassment, or unfair treatment, in
accordance with:

* the aforementioned EU Charter of Fundamental rights
* the Polish Labour Code,
* the Information on Equal Treatment in Employment (internal document), and
* Konsmet’s Ethics and Integrity Policy.
All employees enjoy equal access to employment, training, and promotion opportunities regardless

of gender, age, nationality, religion, disability, or any other status.

3.2. Community Engagement

Konsmet is an active member of the local community in Tuchomie, cooperating with local
authorities and public services.
Examples of our engagement include:

* hosting fire safety training exercises in cooperation with local emergency services,

* supporting the local fire brigade (OSP Tuchomie) with custom made equipment,
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* taking part in KZP activities (Kaszubski Zwigzek Pracodawcéw),
» supporting local causes such as children’s competitions or sports events.

We believe that close cooperation with the community builds both safety and trust and is a
necessary component of a successful business.



3.3. Responsible Sourcing

Konsmet ensures responsible sourcing of materials through its Conflict Minerals Policy (available
here) which aligns with the OECD Due Diligence Guidance for Responsible Supply Chains of
Minerals from Conflict-Affected and High-Risk Areas. This policy is part of Konsmet’s broader
commitment to human rights and responsible sourcing across the supply chain.

3.4. Usage of employment or temporary work agencies

Konsmet does not use the services of employment or temporary work agencies and as such, has
direct control over all its employees and is able to guarantee their rights. As far as subcontractors
and suppliers are concerned, usage of similar agencies is allowed, but requirements equal or better
than those outlined above must be met.

Konsmet uses the services of and cooperates closely with the County Labor Offices (Powiatowy
Urzedy Pracy), which serve to connect job candidates to employers.


https://konsmet.com.pl/en/zgodnosc/

4. Governance

Konsmet is committed to transparent, ethical, and responsible management practices in all
business operations.

Our approach includes:
* clear organizational accountability for ethical conduct, compliance, and risk management,

* adherence to our Ethics and Integrity Policy, which defines principles of integrity, anti-
corruption, and fair business behaviour,

* ensuring compliance with applicable laws and regulations,

* maintaining open communication and non-retaliation mechanisms for reporting potential
violations,

* continuous review and improvement of our policies to ensure alignment with best ESG
practices.

We remain committed to transparency, continuous improvement, and open dialogue with
employees, clients, and the community to ensure that our ESG principles are upheld in every aspect
of our operations.

5. Review and Reporting

This ESG Policy is reviewed at least once per year and updated as necessary to reflect changes in
legislation, company operations, and stakeholder expectations. Update and/or report publishing is a
voluntary action of the company as it is not currently subject to any mandatory requirements in this
regard.

Approved by:

Management Board, Konsmet

Date: 06.01.2024
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